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2024 has been a strong year for DraftKings. We have continued to drive revenue growth, improve our Adjusted EBITDA,
and enhance our product and customer experience. Earlier this year we launched mobile sports betting in Vermont,
North Carolina and Washington, D.C. We have also continued to prioritize our ongoing commitment to environmental,
social, and governance (“ESG") issues, with support across our organization, from our Executive Leadership Team (“ELT")
and Board of Directors (“Board”) to our more than 4,400 global employees.

Responsible gaming is a core priority at DraftKings. In April, we announced the appointment of Lori Kalani as our first
Chief Responsible Gaming Officer. This position reports to me and is focused on continued elevation and integration of
the Company's player safety and protection activities and initiatives across our platform and player community. Lori
brings an extensive background in consumer protection across many industries, including gaming. She will work
collaboratively across DraftKings, as well as with the regulatory community and industry organizations, including the
newly formed Responsible Online Gaming Association.

We are committed to providing the highest quality customer experience while promoting responsible gaming across all of
our products. It is our mission to be an industry leader in the responsible gaming space. We are exploring new ways to
apply technology that enhances our responsible gaming initiatives and we made several enhancements to our tools this
year. Our responsible gaming program also continues to leverage external engagements and evidence-based research.

We also continued to prioritize our internal Inclusion, Equity and Belonging (“IEB") program, as well as invest resources to
make continued progress in diversity across the Company, including our ELT and our vendors. Our efforts in promoting
diversity and equipping employees with the tools and resources needed to cultivate a community of belonging have
garnered industry recognition for fostering great workplaces including from USA Today (“Top Places to Work”), The Boston
Globe (“Top Places to Work”) and The Las Vegas Review Journal (“Top Work Places").
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A LETTER FROM OUR CEOQ (Continued)

DraftKings is also committed to Corporate Social Responsibility (“CSR") efforts that facilitate meaningful relationships between
our employees and customers and the communities and causes they feel passionate about to create a better world. In 2023

and 2024, we have supported more than 50 organizations as part of these efforts, including VetsinTech, The Larry Fitzgerald
Foundation, The Pat Tillman Foundation, and the Arbor Day Foundation.

We are excited to share with you highlights of our efforts across responsible gaming, IEB, and CSR since the publication of our
last sustainability report. We look forward to remaining attentive to our customers, employees, shareholders and
communities as we progress on our ESG journey.

Sincerely,

s

Jason D. Robins
Co-founder and Chief Executive Officer
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A LETTER FROM OUR BOARD OF DIRECTORS

As members of the Board of Directors, we are entrusted with overseeing, among other things, DraftKings’ long-term
sustainability. This oversight responsibility includes considering the interests of all stakeholders and ensuring that our business
success is achieved in a responsible manner. We will continue to foster a comprehensive approach dedicated to building and
sustaining relationships with DraftKings' employees, customers and partners, all while creating a safe, respectful, and inclusive
environment.

Given the importance of our ESG initiatives, we have continued to focus on aligning DraftKings’ business strategy with its ESG
opportunities. We have continued to evaluate our efforts in the context of ESG frameworks, such as the Value Reporting
Initiative's SASB Standards, the Task Force on Climate-related Financial Disclosures, and ESG rating agency assessments.
We thank you for reading our fourth Sustainability Report and look forward to continuing to update you on our ESG progress.

Sincerely,

DraftKings’ Board of Directors




o

RAFT
%NGS

OUR ESG FRAMEIWORK

THE CROWN
1S YOURS

Our ESG Framework Includes Input
From a Number of Constituencies

We Have Continued to Advance the
Key Issues Which Impact Our
Operations & Stakeholders
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Our Primary ESG Focus Aligns With
the United Nations Sustainahle
Development Goals

Driven by our vision, we are
focused on enhancing the long-
term interests of our
stakeholders. We sought insights
from our shareholders,
employees, and special advisors
to our Board and CEO, and
considered assessments from ESG
rating agencies and guidance from
ESG frameworks, such as the
Sustainable Accounting Standards
Board (“SASB") Standards and
Task Force on Climate related
Financial Disclosures (“TCFD").

» Responsible Gaming
= Corporate Social Responsibility
= Diversity, Equity and Inclusion

» Enterprise Risk Management

1

GOOD HEALTH
AND WELL-BEING

DECENT WORK AND
ECONOMIC GROWTH
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INEQUALITIES ACTION
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KEY EXECUTIVES PARTICIPATE IN OUR ESG GOVERNANCE
STRUCTURE

In 2020, we formed a sustainability working group comprised of key members of our management team to
identify and execute on our ESG priorities. Our Board is regularly updated by key executives on our ESG initiatives

and progress.
DRIVERS OF SUSTAINABILITY GOVERNANCE

BOARD OF DIRECTORS
SPECIAL ADVISORS KEY EXECUTIVES

- MICHAEL JORDAN - Strategy, Product Development, - CHIEF EXECUTIVE OFFICER

Marketing, & IEB - PRESIDENT, DRAFTKINGS NORTH AMERICA
- CAL RIPKEN - Strategy, Product Development, & Marketing . PRESIDENT, GLOBAL TECHNOLOGY AND PRODUCT
- RICHARD ROSENBLATT - Strategy, Product Development, . CHIEF COMPLIANCE OFFICER

& Marketing

- CHIEF FINANCIAL OFFICER

« CHIEF LEGAL OFFICER

- CHIEF PEOPLE OFFICER

« CHIEF RESPONSIBLE GAMING OFFICER
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WE ARE A FOUNDER-LED COMPANY AND A LEADER
INSPORTS, ENTERTAINMENT & GAMING

10 4,400* 3.6M 39M*

YEARS DRAFTKINGS AVERAGE MONTHLY LIFETIME
EMPLOYEES* UNIQUE PAYERS** REGISTRATIONS***

DraftKings is a digital sports entertainment and gaming company that provides users with online sports betting (“Sportsbook”),
online casino (“iGaming”) and daily fantasy sports (“DFS”) product offerings, as well as retail sportsbook, media and other
consumer product offerings. We are also involved in the design and development of sports betting and casino gaming software
for online and retail sportsbooks and iGaming operators.

Our mission is to make life more exciting by responsibly creating the world's favorite real-money games and betting
experiences. We accomplish this by creating an environment where our users can find enjoyment and fulfillment through
Sportsbook, iGaming and DFS, as well as media and other online consumer product offerings. Our ethics guide our decision
making, with respect to both the tradition and integrity of sports and our investments in regulatory compliance and consumer
protection.

* For the fiscal year ended December 31, 2023.
** For the fiscal quarter ended September 30, 2024.
**%As of June 30, 2024.
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RESPONSIBLE GAMING CONTINUES T0 BE CORE T0 OUR
MISSION AND A TOP PRIORITY FOR 2024

DraftKings takes a multi-pronged approach to deliver on our mission of providing a fun environment that our customers can enjoy
responsibly. As a company, we foster an environment of continuous improvement and are dedicated to driving innovation. Nowhere is this
more apparent than in our responsible gaming efforts and the work we are leading to educate our players. \n 2024 we have introduced new
tools and partnerships and scaled our resources in support of responsible gaming. We collaborate with industry leaders to promote best
responsible gaming practices, and this year, we, along with eight other U.S. online sports betting and gaming operators, launched The
Responsible Online Gaming Association, an independent trade association that is developing and advancing responsible gaming practices.

THE CROWN
1S YOURS

Our approach to responsible gaming has 4 core components:

1. Educating: We provide our customers with access to education about what it means to play responsibly. We provide them with tools
to help them play within their means and to not spend more time or money than they can afford.

2. Supporting: We use advanced technology to attempt to detect potentially problematic behavior and engage with those players.

3. Partnering: We partner with policy-makers, the regulatory community, third party experts, researchers, and public health
professionals.

4. Training: We train our employees so that everyone can support our company-wide efforts.
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PRIORITY

At DraftKings, we view player education as an important component of our responsible gaming strategy. To that
end, we offer and encourage all of our players to use our tools to set budgets, manage their time, and if
necessary, to set cool-off periods and provide a means to self exclude. In 2024, we expanded and updated our
player resources that our available in our new Responsible Gaming Center ("RG Center”). The RG Center is a
centralized location that hosts all our safer play tools and resources.

In 2024, we launched My Stat Sheet. This first of its kind tracking tool gives players the ability to assess, track
and review their personal activity, in real time, such as the amount of time and money they have spent and their
net wins and losses. This tool, promoted to all our players, helps them make data-driven decisions based on their
own play.

In addition to educating our players with tools, DraftKings is committed to advertising in a safe and responsible
way. We adhere to the principles in the American Gaming Association’s Responsible Marketing Code for Sports

Wagering.

Core components of the Code include:
« Respecting the legal age for sports wagering
+ Limiting college and university advertising
« Promoting responsible gaming messages, including a toll-free helpline number in all advertisements, and
» Regularly training our employees
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9:41

< MY STAT SHEET

A quick and simple way to check in on your
spending, activity, and time using DraftKings. Stats
are updated daily.

Time
This Menth

Shr 21m Total

o

*Time spent on DraftKings Sportstiook & Casin anly

Casino

Pické

Sportsbook Dally Fantasy

*Spent” includes the total stake for wagers placed.
in Jpen bets, bul does nol include bonus
the sum of ALL of your winnings,

WELCOME TO OUR RG CENTER


https://protect.checkpoint.com/v2/___https://www.americangaming.org/responsible-marketing-code-for-sports-wagering/___.YzJ1OnBhdWxiYWtlcm5vdGlmaWVkY29tOmM6bzowMTJkMjc2ZDA1ZDg1YzMxZWEwYzkzZGUxNTYyNjhkYjo2OjM4NmY6YjZlNzdlM2RkZjRhNzM0ODhmNzJmMmJkMTgzZjk0ZjU4MzlkMTQxODE5ZTg1ZDBjN2NkMGZmMmJmMDQxODRlOTpwOlQ6Tg
https://protect.checkpoint.com/v2/___https://www.americangaming.org/responsible-marketing-code-for-sports-wagering/___.YzJ1OnBhdWxiYWtlcm5vdGlmaWVkY29tOmM6bzowMTJkMjc2ZDA1ZDg1YzMxZWEwYzkzZGUxNTYyNjhkYjo2OjM4NmY6YjZlNzdlM2RkZjRhNzM0ODhmNzJmMmJkMTgzZjk0ZjU4MzlkMTQxODE5ZTg1ZDBjN2NkMGZmMmJmMDQxODRlOTpwOlQ6Tg
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HEALTH EXPERTS

AMERICAN
GAMING
ASSOCIATION

AMERICAN GAMING
ASSOCIATION (AGA)

Active member

Work Collaboratively to
promote RG initiatives

Representation on AGA’s
Board of Directors

FROM OUR FROM OUR OUR ESG DRAFTKINGS
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betblecker

BETBLOCKER

First US operator to partner with

BetBlocker to advance awareness of,
and access to, BetBlocker's software,

which is a free tool that blocks
access to over 18,000 gaming
websites

RESGPAOM,\:EIGBLE IEB CSR GOVERNANCE
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RESPONSIBLE ONLINE
GAMING ASSOCIATION

Founding Member

Committed to funding and playing

a leading role on behalf of

operators to support industry-wide

em(j)hasis on responsible gaming
player protection

tFCHA

Cambridge

Health Alliance

CAMBRIDGE HEALTH
ALLIANCE, DIVISION ON
ADDITCTION

Consultation contract for
training and data science

Systems and evidence-
based approach

1]C]
NE

INTERNATIONAL CENTER
FOR RESPONSIBLE
GAMING (“ICRG")

Contributor to the ICRG Fund
to support evidence-based
research to better
understand sports betting
behaviors

Iy Kindbridge

Research Institute

KINDBRIDGE RESEARCH
INSTITUTE

Research funding commitment
to study the nexus of veterans
and responsible gaming with
the goal of advancing evidence-
based research in this area

NATIONAL COUNCIL
ON PROBLEM
GAMBLING

Active member
Conference sponsor

Active committee engagement

P
C

- m

NATIONAL COUNCIL
ON PROBLEM
GAMBLING

Engagement with EPIC to
provide lived experience
trainings to employees
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WE ARE COMMITTED TO TRAINING OUR EMPLOYEES TO
SUPPORT RESPONSIBLE GAMING

DraftKings’ commitment to responsible gaming can be best seen through the caliber and passion of our employees. We ensure that
responsible gaming is part of every employee’s training.

THE CROWN
1S YOURS

All employees complete responsible gaming training when they join the company and annually thereafter. Employees in customer-
facing roles receive live, targeted training on responsible gaming, and refresher courses every six months. Marketing and
communication teams are trained on the American Gaming Association Responsible Marketing Code, as well as on regulatory
compliance by state.

We also host a DraftKings employee intranet site dedicated to responsible gaming that provides information, trainings, and quizzes.

Public & Government /@)\ Compliance, Fraud,

Relations Reg Ops, & PP Team

“‘Q-;‘ Marketing &

Legal Advertising

Human Resources “.ﬁ Q Engineering
VIP Team @ ¥ Product

Customer Service (CX) &
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WE BELIEVE THAT THE BEST INNOVATION COMES FROM
DIVERSE PERSPECTIVES, THOUGHTS AND EXPERIENCES

As a technology company prioritizing collaboration, we believe diverse perspectives are key to our competitive advantage and a

differentiating characteristic that helps us attract the best talent. Our actions today have the power to effect change across our global
community.

In order to better address the needs of a Global Workforce, our IEB Strategy was redesigned to integrate IEB into both our talent and
business strategies to ensure our commitment to |IEB across our organization. We expanded our team to drive results across each of our

departments, while strengthening internal and external relationships to reinforce that our connections with customers and our community
are driven by diverse perspectives and inclusive and equitable practices.

Objectives Integrate IEB into our Talent Strategy Integrate IEB into our Business Strategy

Str.ateglc Recruit Hi . Cultivate an Inclusive Drive diversity and Support the broader
Pillars DecrLlu ' '(rf' el & Equitable work accessibility in our communities of our
evelop a diverse environment to retain Products, Customers Employees &
group of top talent

top talent and Suppliers Customers
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WE HAVE INTEGRATED IEB INTO OUR TALENT STRATEGY
AND WORKFORCE

Building a globally diverse workforce and driving inclusion and equity in our workplace are key staples for our IEB efforts. We
believe that success in business is a direct result of the strength of our talent. Having a community where each individual is seen and
heard, we are able to increase innovation and drive stronger employee engagement, improved retention rates, and a better
foundation for the future.

THE CROWN
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DraftKings strengthened relationships with industry organizations and conferences that prioritize driving diversity in the tech space in
order to drive greater diversity in our recruitment efforts. Our key relationships include AfroTech, Women Impact Tech, VetsinTech,
Out4Undergrad, and Global Gaming Women.

Our relationships expanded beyond just recruitment and provided our employees with opportunities to take part in professional
development and networking programs to expand their skills and expertise.

DIVERSE REPRESENTATION

2018 2021
Black, Indigenous, and People of Color 15.3% 26.3% 32.2%

Female 19.8% 24.0% 27.2%
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We believe in promoting diversity and providing opportunities for everyone to explore identities, cultures, and communities through
stories, discussions, traditions, and languages outside of their own.

At DraftKings we believe everyone is responsible for creating an inclusive culture. We redesigned our IEB Team to support a wider |IEB
ecosystem to drive our strategy forward while equipping employees with the tools and resources needed to cultivate a community of
belonging.

Our efforts have garnered industry recognition for fostering great workplaces, including from USA Today (“Top Places to Work"), The
Boston Globe (“Top Places to Work”) and The Las Vegas Review Journal (“Top Work Places”).

IEB Program . Business Resource IEB supported
IEB Business Partners . 2
Managers Groups councils & committees
IEB Business Business Resource IEB supported
Partners that Groups (“BRGs") councils &
IEB Program partner with HR and with a governance committees across
Managers that department leaders and leadership departments
support enterprise- to design programs structure to sustain expand
wide efforts that address continued growth accountability of IEB
: potential experience and impact across efforts by
gaps of female + our |EB strategic addressing specific
BIPOC employees. pillars. needs.
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A key component of our Business Resource Groups' mission is to increase the visibility and representation of the
diverse workforce at DraftKings and to increase cultural dexterity, awareness, and inclusion for all company-wide.

DK Shades

DK Pride

To create a community for Women at
DraftKings to learn, share, and
network surrounding the challenges
unique fo women in business.

To create opportunities to learn,
creating channels for recognition,
and giving back through community
outreach.

To nurture a community of

knowledge, experience, and network

sharing, through programs and
events that are inclusive.
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WE SUPPORT THE COMMUNITIES OF OUR TALENT AND
CUSTOMERS

Supporting our talent and customers means supporting their communities outside of the workplace. Our community pillar encourages
all employees to support the communities they belong to.

THE CROWN
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We promote and advance greater IEB community engagement through relationsips with local, regional, and global industry organizations
that aim to advance a culture of inclusion and belonging.

3FINSBEROSIQN

............. Block Laginsent

DraftKings employees across engineering and our DK Shades BRG Our annual Gather on the Green event aims to bring our different communities

attended the National Society of Black Engineers Boston Chapter together and engage team members across the business through fundraising. This
Annual Gala. The gala amplified NSBE Boston'’s year-round Youth year’s charitable event benefited Fenway Health, Women’s Foundation of Boston
STEM (science, technology, engineering & math) initiatives and and Artists for Humanity, three Boston-based charities committed to supporting
also honored the accomplishments of Black leaders who are underrepresented or underserved communities.

inspiring a generation of future black innovators.



TTTTTTTT
SSSSSSS




o

DRAFT
tl?(lNGS

THE CROWN
1S YOURS

RAFTKINGS S.E.R.V.E.S. IS A SINGLE CONCEPT THAT
ENCAPSULATES OUR COMPLETE CSR INITIATIVE

Service

Learn More

Vitality

Learn More

FROM OUR FROM OUR OUR ESG DRAFTKINGS RESGZ?WI\:SIGBLE
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Equity

Learn More

Environment

Learn More

\*.: ACTLIKE +8
\Q AN OWNER /8

Responsihility

Learn More

Sports

Learn More

IEB CSR GOVERNANCE
INITIATIVES INITIATIVES INITIATIVES

SERVES.

Our Mission

“At DraftKings, we're committed to creating
inclusive and responsible pathways for people to
build, create, imagine and innovate. DraftKings
S.ERR\V.ES. is a catalyst that facilitates meaningful
relationships between our employees and
customers and the communities and causes they
feel passionate about to create a better world for
everyone.”

Learn More at DK SERVES



https://protect.checkpoint.com/v2/___https://www.draftkings.com/about/serves/?wpsrc=Organic%20Search&wpaffn=Google&wpkw=https%3A%2F%2Fwww.draftkings.com%2Fabout%2Fserves%2F&wpcn=about&wpscn=serves%2F___.YzJ1OnBhdWxiYWtlcm5vdGlmaWVkY29tOmM6bzowMTJkMjc2ZDA1ZDg1YzMxZWEwYzkzZGUxNTYyNjhkYjo2OjcyMWQ6N2QxZTM2NGEwOWM2NjY3MzcxYjEzODI5MGE5NTMxNTMyNWMyNDc2OGMzNzE5YmVkOGU0ZjM3ODg4N2UyY2U4MzpwOlQ6Tg
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WE SUPPORTED MORE THAN 50 ORGANIZATIONS IN 2023
AND 2024

Arbor Day Foundation S.E
Artists for Humanity Arb D F E E D I N GTH
Boston While Black Fou I‘? (i.atiaOS;F A M E R C A
NAACP
Feeding America -
w PAT TILLMAN LARRY
Fenway Health _Ir FOUNDATION FITZGERALD
Larry Fitzgerald Foundation FOUNDATION

Pat Tillman Foundation

United Way

#
i

VETS INTECH

VetsinTech
Women's Foundation Boston

Women Who Code

UU|S Women's Sports
Women's Sports Foundation F Foundation
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WE REACHED OUR GOAL OF PLANTING MORE THAN 1 MILLION
TREES WORLDWIDE

Relationship at a Glance: Reforestation Employee Engagement

Over the course of our 4-year relationship with the Arbor Day Foundation, we have been able to reach our goal of planting over
1 million trees across the world.

We continued these efforts in 2023 and 2024 with a two-pronged approach of reforestation efforts and employee engagement
opportunities. Since 2023, we have hosted 16 employee volunteer tree planting events across our global offices. This is in
addition to funding 5 large-scale projects across the world.

Arbor Day
Foundation®
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THE LARRY FITZGERALD FOUNDATION SUPPORTS BREAST
CANCER AWARENESS

Annual Pink ‘Em Campaign to Support Breast Cancer

THE CROWN
1S YOURS

This year marked the 6th installment of our collaboration with The Larry
Fitzgerald Foundation. Through this program, we offer a free-to-play pool
for each week of Breast Cancer Awareness Month where DraftKings
matches $1 for entries up to 20,000 each week. This year's campaign was
a successful one, resulting in nearly 300,000 entries and $100,000 raised
for the foundation. This initiative has raised over $600,000 since 2019. SUPPORT

BREAST CANCER

LARRY »
FITZGERALD

AWARENESS

SIIPPORT BREAST
CANCER AWARENESS

Play free in October to contribute to a great cause!

THE

‘ﬂMFTKINGS THE CROWN FITZGERALD

SPORTSBOOK IS Yours FOUNDATION

Gamhlmg Prob!em? Gll (877 -8- HUPENY) or iext HUPENY (467369).
OCT. - FREE ENTRY - NFL PLAY NOW > ; :
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DRAFTKINGS WORKS WITH VETSINTECH TO PROVIDE
TRAINING IN TECH SKILLS

THE CROWN
1S YOURS

Relationship at a Glance ‘J" *
_—— orart | WIT
Since 2018, DraftKings has worked with VetsinTech to provide training in high demand KINGS VETSINTECH

tech skills for current and returning veterans and their spouses to help them expand
their abilities in their current role and to find meaningful employment, whether at
DraftKings or other tech companies.

Through a donation of $500,000, VetsinTech was able to continue to provide this support
for veterans and their families. DraftKings has donated over $2.5 million since the
initiative was launched in 2018. By the end of 2024, DraftKings will exceed training 1,000
veterans since the inception of this program.

IMPORTANT 2023 and 2024 MILESTONES

* Reached 1,000 veterans trained through our Tech For Heroes program.

* During the 2023 NFL season, leveraged Amazon TNF audience to bring increased
awareness to the ViT organization through an in-game segment featuring the Tech
for Heroes initiative and in 2024 leveraged pregame and in-game segments during
Fox Sunday NFL broadcast to feature new testimonials from veterans trained
through the Tech for Heroes initiative.

* Sponsored 2023 and 2024 VetsinTech Veterans Day gala, VetsinTech 2.0 - Beyond the
Transition’.
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DRAFTKINGS CONTINUED TO SUPPORT THE PAT TILLMAN
FOUNDATION IN 2023

THE CROWN
1S YOURS

Relationship at a Glance -Ir

Draftkings donated $100,000 to The Pat Tillman
Foundation throughout 2023. Part of this donation went
towards Team 226, a monthly membership program for
the foundation's donors, rewarding them for their
contributions, which DraftKings matched up to $50,000.

The Pat Tillman Foundation identifies remarkable military
service members, veterans and spouses, empowering
them with academic scholarships, lifelong leadership
development opportunities and a diverse, global
community of high-performing mentors and peers. These PRESENTED
scholars are making an impact as they lead through action
in the fields of healthcare, business, public service, STEM,
education and the humanities.

KINGS



TTTTTTTT
SSSSSSS




o

WDRAFT

FROM OUR FROM OUR OUR ESG DRAFTKINGS REZZOMI\:EIGBLE IEB CSR GOVERNANCE
CEO BOARD FRAMEWORK OVERVIEW INITIATIVES INITIATIVES INITIATIVES
INITIATIVES
KINGS

ROBUST ENTERPRISE RISK MANAGEMENT IS CRITICALTO
OUR SUCCESS

At DraftKings, risk management, governance, and business ethics underpin our ability to build a more successful
future. Our Board of Directors evaluates DraftKings' enterprise-wide risks.
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Our Global Compliance & Risk Team has focused on aligning our resources to support our rapidly growing
business, while building processes that scale with growth.

We continue to leverage technology solutions that allow the team to scale our capabilities related to licensing,
privacy compliance and global data protection, compliance training, and regulatory change management. Our
Global Compliance & Risk team also attends to the safeguards designed to protect the integrity of our games and
their money flows. Our Fair Play standards detail the guidelines of play and appropriate behaviors. Our dedicated
teams proactively monitor our games and player accounts to ensure compliance.

RISK ANALYTICS

In partnership with our Risk Analytics team, we build and enhance our risk management practices through data
driven insights. Data studies, detailed analyses and model development are fundamental components to drive
continuous improvement in Risk Management at DraftKings. Making well informed decisions is at the core of what
we do to drive a competitive advantage via risk management.
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WE ARE COMMITTED TO SOUND CORPORATE GOVERNANCE

As a company conducting business in a highly regulated industry, we are committed to complying with laws and
regulations. With oversight from our Board, our goal is to be the best, most trusted, and most customer centric

destination for skin-in-the game fans.

Our Board sets high standards for our employees, officers, and directors. Implicit in this philosophy is the importance of
sound corporate governance. It is the duty of the Board to oversee the management of the Company’s business. To fulfill
its responsibilities, the Board, among other things, follows the procedures and standards set out in our Code of Business

Ethics.

Through regular communication with our ELT, the Board and its committees stay apprised of our business activities and
progress on our ESG strategy. In addition to management updates, the Board has three Special Board Advisors — Michael
Jordan, Cal Ripken, and Richard Rosenblatt — who advise on a variety of matters, including strategy, product development,

marketing, and IEB.


https://protect.checkpoint.com/v2/___https://draftkings.gcs-web.com/static-files/51fd1f5a-9ffc-402a-bedb-cf35308c0af3___.YzJ1OnBhdWxiYWtlcm5vdGlmaWVkY29tOmM6bzowMTJkMjc2ZDA1ZDg1YzMxZWEwYzkzZGUxNTYyNjhkYjo2OmU2NjE6OTg5YmI2MjE1MTY4M2ZiNDQ3ODQ3ODBlZTA3NTU0ZjJiYjkxNTEyYTc0YmM1ZjdiZjYwZGU3MDFkMjI1NWJkYjpwOlQ6Tg
https://protect.checkpoint.com/v2/___https://draftkings.gcs-web.com/static-files/51fd1f5a-9ffc-402a-bedb-cf35308c0af3___.YzJ1OnBhdWxiYWtlcm5vdGlmaWVkY29tOmM6bzowMTJkMjc2ZDA1ZDg1YzMxZWEwYzkzZGUxNTYyNjhkYjo2OmU2NjE6OTg5YmI2MjE1MTY4M2ZiNDQ3ODQ3ODBlZTA3NTU0ZjJiYjkxNTEyYTc0YmM1ZjdiZjYwZGU3MDFkMjI1NWJkYjpwOlQ6Tg
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Our five Board committees have the following oversight responsibilities:

THE CROWN
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Audit - Oversight of (i) the integrity of the financial statements of the Company, (ii) the independent auditor's qualifications and
independence, (iii) the performance of the Company’s internal audit function and independent auditors, and (iv) the compliance by the
Company with legal and regulatory requirements not specifically delegated to the Compliance and Risk Committee or the Nominating
and Corporate Governance Committee

Compensation - Discharge certain of the Board's responsibilities relating to compensation of the Company’s executive officers

Compliance and Risk - Assist the Board with respect to (i) compliance with the laws and regulations applicable to the Company's
business, including gaming laws and regulations, and (ii) the Company's implementation of compliance programs, policies and
procedures that are designed to respond to various compliance, legal and regulatory risks facing the Company

Nominating & Corporate Governance - Responsible for (i) making recommendations to the Board regarding candidates for independent
directorships and the size and composition of the Board and (ii) overseeing the Company’s corporate governance policies and reporting
and making recommendations to the Board concerning governance matters. In carrying out its purpose, the Nominating and Corporate
Governance Committee also oversees the Company’s ESG programs, public disclosures and reporting with respect to ESG matters,
including environmental and sustainability, social responsibility to its communities, governance, the Company's culture, talent strategy,
and diversity, equity and inclusion

Transaction Committee - Responsible for considering, evaluating and making recommendations to the Board regarding potential
mergers and acquisitions and commercial transactions, as well as authorizing non-binding proposals with respect thereto and
performing other functions reasonably related thereto
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WE SEEK QUALIFIED, DIVERSE CANDIDATES FOR OUR BOARD

We believe that companies perform better with boards that are diverse in composition and leadership.
Our Board is comprised of 10 members with diverse backgrounds, skills, and experience. Seven of our directors are deemed

“independent” under the Nasdaq Stock Market's listing standards. 20 percent of our Board is BIPOC and 30 percent of our Board is
female.

BIPOC >60 Yrs

Female

50-59 Yrs =l
Male

Non-BIPOC
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CAUTIONARY STATEMENT REGARDING FORWARD-LOOKING STATEMENTS AND OTHER IMPORTANT INFORMATION
Unless indicated otherwise, the information contained in this Sustainability Report speaks only as of the date hereof. In addition, certain statements contained in this Sustainability
Report are “forward looking statements” within the meaning of Section 21E of the Securities Exchange Act of 1934, as amended, and the Private Securities Litigation Reform Act of
1995. When used in this Sustainability Report, the words “estimates,” “projected,” “expects,” “anticipates,” “forecasts,” “plans,” “intends,” “believes,” “seeks,” “may,” “will,” "would,"
“should,” “future,” “propose” and variations of these words or similar expressions (or the negative versions of such words or expressions) are intended to identify forward-looking
statements. These forward-looking statements are not guarantees of future performance, conditions or results, and involve a number of known and unknown risks, uncertainties,
assumptions and other important factors, many of which are outside DraftKings’ control, that could cause actual results or outcomes to differ materially from those discussed in the
forward-looking statements. For a discussion of additional risks and uncertainties, which could cause actual results to differ from those contained in the forward-looking statements,
see DraftKings' filings with the Securities and Exchange Commission. DraftKings does not undertake any obligation to update or revise any forward-looking statements, whether as a
result of new information, future events or otherwise, except as required by law.
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